
 
 

SCHOOL BOARD MEETING 
Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

www.minnetonkaschools.org 
 

May 6, 2021 
 

The mission of the Minnetonka School District, a community that transcends traditional 
definitions of excellence and where dreams set sail, is to ensure all students envision and 
pursue their highest aspirations while serving the greater good, through teaching and learning 
which  

• Value and nurture each individual,  
• Inspire in everyone a passion to excel with confidence and hope, and  
• Instill expectations that stimulate extraordinary achievement in the classroom and in life.   

 
 (All times are approximate) 

 
 6:30  Recognitions:  the Minnesota Aspirations in Computing Award 

Honorees; the Math Team State Qualifiers; the State and International 
Science and Engineering Fair Qualifiers (High School and Middle 
School); the Wrestling State Qualifiers; the Girls Hockey State 
Qualifiers; and the DSC Honored Artists from the Elementary Schools 

 
 7:00 I. Call to Order 
 
  II. Pledge to the Flag 
 
  III. Adoption of the Agenda 
 
 7:02 IV. School Report:  Clear Springs 
 
 7:25 V. Community Comments 

Community Comments is an opportunity for the public to address the 
School Board on an item included in this agenda in accordance with the 
guidelines printed at the end of this agenda. 
 

 7:35 VI. Preview of Celebration of Excellence 
 
 7:40 VII. Approval of Full Funding Resolution 
 
 7:50 VIII. Report on e-Learning Interest 
 
 8:05 IX. Second Reading and/or Adoption of Policy #103:  Complaints 
 
 8:25 X. Second Reading and/or Adoption of Policy #426:  Shared Positions  
   Authorization and Conditions 
 
 8:40 XI. Approval of Apple iPad Lease Purchase 
 
 8:55 XII. Adoption of Ten Year Long Term Facilities Maintenance Plan 
  

http://www.minnetonkaschools.org/
http://www.minnetonkaschools.org/


 
 
 
 9:15 XIII. Report on Teachers Achieving Continuing Contract Status 
 
 9:25 XIV. Approval of Non-Renewal 
 
 9:30 XV. CONSENT AGENDA 

a.  Minutes of April 8 Regular Meeting and Closed Session 
b. Study Session Summary of April 19, 2021 
c. Payment of Bills 
d. Recommended Personnel Items 
e. Gifts and Donations 
f. Electronic Fund Transfers 
g. Approval of Individual Contracts 
h. Approval of Individual Pay Changes 
i. Approval of Policy #432:  Confidential Support Staff 
 

 9:31 XVI. Board Reports 
 
 9:35 XVII. Superintendent’s Report 
 
 9:37 XVIII. Announcements 
 
 9:38 XIX. Adjournment  
 
 
 
 
 
 
 

GUIDELINES FOR COMMUNITY COMMENTS 
Welcome to the Minnetonka Schools Board Meeting!  In the interest of open communications, the Minnetonka School District wishes to 
provide an opportunity for the public to address the School Board.  That opportunity is provided at every regular School Board meeting 
during Community Comments. 
1. Anyone indicating a desire to speak to an item included in this agenda—except for information that personally identifies or violates 

the privacy rights of employees or students—during Community Comments will be acknowledged by the Board Chair.  When called 
upon to speak, please state your name, address and topic.  All remarks shall be addressed to the Board as a whole, not to any specific 
member(s) or to any person who is not a member of the Board.   

2. If there are a number of individuals present to speak on the same topic, please designate a spokesperson that can summarize the 
issue.   

3. Please limit your comments to three minutes.  Longer time may be granted at the discretion of the Board Chair.  If you have written 
comments, the Board would like to have a copy, which will help them better understand, investigate and respond to your concern. 

4. During Community Comments the Board and administration listen to comments. Board members or the Superintendent may ask 
questions of you in order to gain a thorough understanding of your concern, suggestion or request. If there is any follow-up to your 
comment or suggestion, you will be contacted by a member of the Board or administration. 

5. Please be aware that disrespectful comments or comments of a personal nature, directed at an individual either by name or inference, 
will not be allowed.  Personnel concerns should be directed first to a principal, then to the Executive Director of Human Resources, 
then to the Superintendent and finally in writing to the Board. 

 
School Board meetings are rebroadcast via a local cable provider. 

Please visit the “District/Leadership/School Board” page on our website for a current schedule. 



 
 

REPORT 
School Board 

Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

  
Board Agenda Item IV. 

  
Title:   School Report:  Clear Springs                                            Date:  May 6, 2021                                          
______________________________________________________________________ 
  
EXECUTIVE SUMMARY 
 
Two years ago, Clear Springs staff reported on their work in the area of building empathy. 
This year, Clear Springs Principal Curt Carpenter and members of his staff will update 
the School Board on those efforts in a presentation entitled, “We Are Clear Springs: 2020-
21 Special Edition.”  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
       
Submitted by: ___________________________________________________ 
                                                  Dennis Peterson, Superintendent 
 



REPORT 
 

School Board 
Minnetonka I.S.D. # 276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item VI. 

 
Title: Preview of Celebration of Excellence     Date: May 6, 2021 
______________________________________________________________________ 
OVERVIEW 
 
Minnetonka's Annual Celebration of Excellence will be held on Thursday, May 13, 2021. 
This event honors adults who represent the many excellent child-centered employees 
and volunteers serving our children every day.  
 
The public is invited to join this celebration via livestream. The program begins at 7:00 
p.m., and a link will be shared on the district website, social media channels and through 
emails to families and staff. The ‘live’ event takes place at the Arts Center on 7 at 
Minnetonka High School, but due to COVID-19 spacing restrictions, only the award 
honorees will be present, along with a few additional invited guests. 
 
In addition to years of service and employee awards, the evening includes 
announcements of the Charlie Parnell Award for Excellence in Special Education, the 
Bradley G. Board Award for Excellence in Elementary Education and the Joyce Gustafson 
Memorial Award.  
 
It concludes with the District’s selection of an elementary teacher and a secondary 
teacher who will serve as Minnetonka Schools’ nominees for Minnesota Teacher of the 
Year.  
 
At the School Board meeting, we will share a short preview video of the upcoming event. 
 
We'd like to thank the Minnetonka Public Schools Foundation, the Parnell Family, Brad 
Board and the Excelsior-Lake Minnetonka Rotary for their generous sponsorship of the 
named awards. 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
This report is submitted for the School Board’s information. 
 
  
Submitted by: ___________________________________________ 
              JacQui Getty, Executive Director of Communications 
 
 
 
Concurrence: ____________________________________________ 

              Dennis L. Peterson, Superintendent 
 



 
 
Please join us virtually on Thursday, May 13 to Celebrate Child-Centered Excellence.  

Employee Awards for Child-Centered Excellence 
Annie Lumbar Bendson, Health Services Coordinator, Districtwide 
Jason Schuneman, Building Engineer, Minnewashta Elementary 
Maura Marko, Attendance Office Assistant, Minnetonka High School 
Cindy Crawford, IT Helpdesk Assistant 
Dalton Kite, IT Helpdesk Assistant and Database Support Technician, Districtwide 
Molly Bahneman, Explorers Program Manager, Minnetonka Community Education 
Cody Hallahan, Explorers Site Supervisor, Minnetonka Community Education 
Dave Bierly, Counselor and Counseling Department Chair, Minnetonka High School 
Marvin York, Paraprofessional, Groveland Elementary 
Samantha Vollmer, Paraprofessional, Minnetonka Middle School West 
Doug Reitan, Cook, Minnetonka High School 

Child-Centered Excellence in Teaching Awards 
Jonathan Westmeyer, Math Teacher, Minnetonka Middle School West 
Rebeccah MacDougal, Grade 6 Teacher, Minnetonka Middle School East 
Kristyn Roman, ESL Teacher, Minnetonka High School 
Matt Breen, Math Teacher & Teacher on Special Assignment, Minnetonka High School 
David Wicklund, Teacher on Special Assignment, Clear Springs Elementary 
Nicole Bailey, Grade 2 Teacher, Deephaven Elementary 
Keri Buisman, English Language Arts Teacher, Groveland Elementary 
Jean Saboe, Grade 2 Teacher, Excelsior Elementary 
Mabel Crandell, Reading Teacher, Spanish Immersion, Minnewashta Elementary 
Diane Daniels, Navigator Teacher, Scenic Heights Elementary 
Maria Johnson, ECFE/Preschool Teacher, Minnetonka Community Education 
  
Child-Centered Excellence for Teaching E-learners Awards 
Diana Ortiz, Grade 4 Teacher, Spanish Immersion (ELEMENTARY SCHOOLS AWARD) 
Anne Strong, Grade 7 Teacher, (SECONDARY SCHOOLS AWARD) 
 
Excellence in Team Collaboration Award 
The Check and Connect Morning Show 
(This group includes the following e-learning teachers from MMW and MME:  Michael 
Anderson, Josh Bakke, Else Goll, Sarah Gutierrez, Mo Haskamp, Jen Hazen, Amanda Leddy, Jim 
Malewig, Meghan Mullen, Katie Nelson, Tara Raisanen, Anna Schoeneberger, Katie 
Schulz, Anne Strong, Tyler Thiel, Rebecca Walling, Michael White and Courtney Ziebarth). 



  
Minnetonka Community Education Awards  
Business Partner of the Year Award- Schmitt Music 
Adult Programs Award of the Year- Connie Heuer 
ECFE Award of the Year- Tim Byrne 
Youth Programs Award of the Year- Bonnie Voss

VANTAGE Gold Partners 
Ann Senn 
David Stillman 
Chris Woodbury and Best Buy 

Spinnaker Awards  
Mike Max- volunteer 
Veda Pai-Panandiker- volunteer 
Wayne Peterson- volunteer 
Cathy Rude- volunteer 
Amy Vohs- volunteer 

Bradley G. Board Award for Excellence in Elementary Education 
Rachel Norton, Grade 2 Teacher, Deephaven Elementary 
 
Charlie Parnell Memorial Awards for Excellence in Special Education 
To be announced prior to the event 
  
Joyce Gustafson Memorial Award 
Ali Alowonle, Navigator Teacher, Excelsior Elementary 
  
To be announced at the event:  
2022 MN Teacher of the Year Nominees 
 
We will also honor those employees celebrating their 20, 25, 30, and 35 Years of Service with 
Minnetonka Schools.  

 



APPROVAL 
School Board 

Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item VII. 

 
Title: Approval of Full-Funding Resolution                                 Date:   May 6, 2021 
  
______________________________________________________________________ 
 
EXECUTIVE SUMMARY: 
 
Many organizations throughout the State are considering adoption of the attached 
resolution to present to the Legislature and Governor.  The attached resolution has 
been reviewed by the Board and is recommended for adoption. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Submitted by: ___________________________________________ 
                             Dennis L. Peterson 
                      Superintendent of Schools 
 
 
 
 
 
 
 
 
 
 



PARTNERSHIP PLAN FOR FULL FUNDING 
 
Whereas, most Minnesotans want similar things for our children, including safe and supportive 
public schools where all students – no matter what they look like or where they come from -- 
can thrive and succeed; and 
 
Whereas, in 2003, the state made significant changes in how Minnesota funds schools so that 
total real per-pupil state aid is $503 less per student now than it was in 2003, costing the 
Minnetonka School District nearly $6.1 million in the 2020-21 school year; and 
 
Whereas, public schools in Minnesota have faced decades of chronic underfunding; and 
 
Whereas, unfunded legislation is negatively impacting funds available for students, staff, and 
programs, and 
 
Whereas, all Minnesota students are in desperate need of more school social workers, nurses, 
counselors, psychologists, and other support staff; and 
 
Whereas, too many students are trying to learn in overcrowded and aging classrooms and 
buildings; and 
 
Whereas, we need enriched opportunities for professional development for teachers to be able 
to have culturally responsible schools and meet the needs of all students; and 
 
Whereas, all educators and support personnel working with our students deserve more respect 
for the contribution to the care and education of our children including better pay, affordable 
health care, and safe working conditions; 
 
Now, therefore, be it resolved that the Minnetonka School Board, in partnership with 
Minnetonka Teachers Association, calls on the governor and Minnesota’s legislature to either 
remove or fund any and all unfunded mandates and find the courage to fully fund all aspects of 
Minnesota’s public schools so all students can receive the opportunities and supports they 
deserve. 
 



REPORT 
School Board 

Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item VIII. 

  
Title:  Future E-Learning Options            Date:   May 6, 2021 
______________________________________________________________________ 
        
EXECUTIVE SUMMARY 
 
On April 8, 2021, the proposed future e-learning program option was approved by the 
School Board contingent upon the level of interest expressed through enrollment.  This 
update provides information about the progress made to date and next steps. 
 
OVERVIEW 
 
The Minnesota Department of Education approved Minnetonka Public Schools’ request 
to expand as a state-approved online provider offering comprehensive and supplemental 
programming for grades K-12. The District may begin serving Minnesota students in K-
12 beginning first semester of the 2021-22 school year.   
 
During mid-April, an initial “Intent to Enroll Form” was completed by families interested in 
an ongoing e-learning program for the 2021-22 school year. The District e-learning 
program is designed to offer an English program and if there is enough interest, may also 
offer immersion options.  Families who enrolled in the program were provided an 
opportunity to indicate if they were interested in Chinese or Spanish immersion as a part 
of the enrollment process.  The enrollment form also requested that families expressing 
interest in the ongoing e-learning program make a year-long commitment.  This 
commitment will allow for planning and staffing of the program.  The initial enrollment 
included 114 students in grades K-12. 
 

E-Learning Intent to Enroll 
Grade Level Student 

Enrollment 
Kindergarten 4 
Grade 1 7 
Grade 2 5 
Grade 3 4 
Grade 4 11 
Grade 5 9 
Grade 6 9 
Grade 7 3 



Grade 8 14 
Grade 9 13 
Grade 10 7 
Grade 11 17 
Grade 12 11 

 
 

PROGRAM Elementary  MS HS 
Special 
Education 

6 3 8 

English 
Learner (EL) 

4 1 4 

Navigator 2/3 1   
Navigator 4/5 7   

 
 
There was limited initial interest in the ongoing e-learning program. However, due to 
COVID, several families have expressed interest in a short-term e-learning program.  In 
response to this, the District will begin an initial enrollment process for families who would 
like to begin the 2021-22 school year in e-learning.  Interested families will be asked to 
complete an “Intent to Enroll Form” for first semester only.  At the end of the first semester, 
these families will be given an option to return to in-person instruction or to continue in e-
learning for the remainder of the school year.  
 
Following the enrollment period for families only interested in e-learning due to COVID, 
enrollment numbers will be reassessed to determine if there is enough interest in the e-
learning option for it to be a viable program.  If the level of interest supports the District 
moving forward with the proposed e-learning program, the next step will be to confirm the 
e-learning courses that will be offered at the middle school and high school level during 
the 2021-22 school year. This information will be used to begin marketing and 
subsequently, enrolling students from outside of the District beginning in mid-May. 
 
An update, including level of interest and next steps, will be provided as we complete the 
short-term e-learning enrollment window for families interested in e-learning due to 
COVID. 
 
 
ATTACHMENTS: 
 

• E-learning approval letter 
 

 
 
  



 
______________________________________________________________________ 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
The purpose of this report is to provide an update to the School Board on the progress 
with the potential ongoing e-learning program. 

 
 
 

Submitted by: ___________________________________________________ 
     Amy LaDue, Assistant Superintendent for Instruction 

 
 
 
Concurrence: ____________________________________________________ 
                Dennis Peterson, Superintendent 
 
 
 
 
 



 
 

1 of 1 State-approved Online Learning Provider Application Approval 

 

1500 Highway 36 West  
Roseville, MN  55113-4266 
651-582-8200 

April 21, 2021 

Amy LaDue 
Minnetonka Public Schools 
5621 CR 101 
Minnetonka, MN 55345 
Re: Application to become a state-approved online provider. 
  

Dear Amy: 

Based on the team review of your application, submission of all required information to inform the request, the 
review team recommended approval of Minnetonka’s request to expand as a state-approved online provider 
offering comprehensive and supplemental programming for grades K-12. The program may begin serving 
students in grades K-12 from around Minnesota in the first semester of the 2021-22 school year.  

Included with this letter is a form that includes Information for New Providers. Return a copy of this form with 

your updated directory information and follow this guidance for setting up a new school site and reporting.  

If you have any further questions or concerns, please do not hesitate to contact Jeff Plaman, our Online and 

Digital Learning Specialist at 651-582-8457 or at jeff.plaman@state.mn.us. You may also feel free to contact 

Mary Barrie, Supervisor, High School to Postsecondary Initiatives at 651-582-8478 or at 

mary.barrie@state.mn.us.  

 

Best wishes to the Minnetonka team as it continues its work offering quality education options online to 
Minnesota students. 
 
Sincerely,  
 
 
 
Jeff Plaman 
Office of Career and College Success 
 
          
cc    Stephanie Graff, MDE  Paula Palmer, MDE   Mary Barrie, MDE 

Michelle Carey, MDE   Kelly Wosika, MDE  Gayra Ostgaard, MDE 

mailto:jeff.plaman@state.mn.us
mailto:mary.barrie@state.mn.us


SECOND READING 
School Board 

Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item IX. 

 
Title: Second Reading and/or Adoption                                 Date:   May 6, 2021 
 of Policy #103:  Complaints 
  
______________________________________________________________________ 
 
EXECUTIVE SUMMARY: 
 
The Board is focusing on the MSBA Model Policy on complaints to become the main 
policy on this matter.  After the policy is finalized, the Board will determine what they 
want to do with Policy 206, which also contains a complaint provision, after Policy #103 
is final. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Submitted by: ___________________________________________ 
                             Dennis L. Peterson 
                      Superintendent of Schools 
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DRAFT with suggested edits shown 
 

MINNETONKA PUBLIC SCHOOLS 
__________________________________________________________________ 
 

POLICY #103:  COMPLAINTS—STUDENTS, EMPLOYEES, PARENTS, 
OTHER PERSONS 

__________________________________________________________________ 
 
I. PURPOSE 
 

The sSchool dDistrict takes seriously all concerns or complaints by students, employees, 
parents or other persons.  If a specific complaint procedure is provided within any other 
policy of the sSchool dDistrict, the specific procedure shall be followed in reference to 
such a complaint.  If a specific complaint procedure is not provided, the purpose of this 
policy is to provide a procedure that may be used. 

 
II. GENERAL STATEMENT OF POLICY 
 

A. Students, parents, employees or other persons, may report concerns or complaints 
to the sSchool dDistrict.  While written reports are encouraged, a complaint may 
be made orally.  Any employee receiving a complaint shall advise the principal or 
immediate supervisor of the receipt of the complaint.  The supervisor shall make 
an initial determination as to the seriousness of the complaint and whether the 
matter should be referred to the superintendent.  A person may file a complaint at 
any level of the sSchool dDistrict; i.e., pPrincipal, sSuperintendent or sSchool 
bBoard.  However, persons are encouraged to file a complaint at the building 
level when appropriate. 

 
B. Depending upon the nature and seriousness of the complaint, the supervisor or 

other administrator receiving the complaint shall determine the nature and scope 
of the investigation or followup procedures.  If the complaint involves serious 
allegations, the matter shall promptly be referred to the sSuperintendent who shall 
determine whether an internal or external investigation should be conducted.  In 
either case, the sSuperintendent shall determine the nature and scope of the 
investigation and designate the person responsible for the investigation or follow 
up relating to the complaint.  The designated investigator shall ascertain details 
concerning the complaint and respond promptly to the appropriate administrator 
concerning the status or outcome of the matter. 

 
C. The appropriate administrator shall respond in writing to the complaining party 

concerning the outcome of the investigation or followup, including any 
appropriate action or corrective measure that was taken.  The sSuperintendent 
shall be copied on the correspondence and consulted in advance of the written 
response when appropriate.  The response to the complaining party shall be 
consistent with the rights of others pursuant to the applicable provisions of Minn. 
Stat. Ch. 13 (Minnesota Government Data Practices Act) or other law. 
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Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 
 
Cross References: MSBA/MASA Model Policy 206 (Public Participation in School Board 

Meetings/Complaints about Persons at School Board Meetings and Data 
Privacy Considerations) 
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal 
of School District Employees) 
MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 514 (Bullying Prohibition) 
MSBA Service Manual, Chapter 13, School Law Bulletin “I” (School 
Records – Privacy – Access to Data) 
 

   District Policy #206:  Public Participation in School Board Meetings 
   District Policy #427:  Harassment and Violence 
   District Policy #514:  Bullying Prohibition 

 
 
 

Reviewed:  April 19, 2021 
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DRAFT shown with edits incorporated 
 

MINNETONKA PUBLIC SCHOOLS 
__________________________________________________________________ 
 

POLICY #103:  COMPLAINTS—STUDENTS, EMPLOYEES, PARENTS, 
OTHER PERSONS 

__________________________________________________________________ 
 
I. PURPOSE 
 

The School District takes seriously all concerns or complaints by students, employees, 
parents or other persons.  If a specific complaint procedure is provided within any other 
policy of the School District, the specific procedure shall be followed in reference to such 
a complaint.  If a specific complaint procedure is not provided, the purpose of this policy 
is to provide a procedure that may be used. 

 
II. GENERAL STATEMENT OF POLICY 
 

A. Students, parents, employees or other persons, may report concerns or complaints 
to the School District.  While written reports are encouraged, a complaint may be 
made orally.  Any employee receiving a complaint shall advise the Principal or 
immediate supervisor of the receipt of the complaint.  The supervisor shall make 
an initial determination as to the seriousness of the complaint and whether the 
matter should be referred to the Superintendent.  A person may file a complaint at 
any level of the School District; i.e., Principal, Superintendent or School Board.  
However, persons are encouraged to file a complaint at the building level when 
appropriate. 

 
B. Depending upon the nature and seriousness of the complaint, the supervisor or 

other administrator receiving the complaint shall determine the nature and scope 
of the investigation or followup procedures.  If the complaint involves serious 
allegations, the matter shall promptly be referred to the Superintendent who shall 
determine whether an internal or external investigation should be conducted.  In 
either case, the Superintendent shall determine the nature and scope of the 
investigation and designate the person responsible for the investigation or follow 
up relating to the complaint.  The designated investigator shall ascertain details 
concerning the complaint and respond promptly to the appropriate administrator 
concerning the status or outcome of the matter. 

 
C. The appropriate administrator shall respond in writing to the complaining party 

concerning the outcome of the investigation or followup, including any 
appropriate action or corrective measure that was taken.  The Superintendent shall 
be copied on the correspondence and consulted in advance of the written response 
when appropriate.  The response to the complaining party shall be consistent with 
the rights of others pursuant to the applicable provisions of Minn. Stat. Ch. 13 
(Minnesota Government Data Practices Act) or other law. 
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Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 
 
Cross References: District Policy #206:  Public Participation in School Board Meetings 
   District Policy #427:  Harassment and Violence 
   District Policy #514:  Bullying Prohibition 

 
 

Reviewed:  April 19, 2021 
Reviewed: May 6, 2021 



 
 

SECOND READING 
School Board 

Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

  
Board Agenda Item X. 

  
Title: Second Reading of Policy #426:                                          Date:   May 6, 2021 
 Shared Positions Authorization and Conditions 
______________________________________________________________________
OVERVIEW: 
  
As the earlier version of Policy 426 has not been reviewed or updated in a long time, the 
Administration proposes this revised version.  The pandemic has revealed certain 
shortcomings in how the policy was originally crafted and this revision seeks to address 
them.  Specifically, the current policy was aimed primarily at two continuing contract 
teachers, presumably early in their careers.  As the year began, we found ourselves 
needing to move forward with last-minute job-share arrangements that did not conform to 
the Board’s 2003 policy, given emergent circumstances at the time.  The pandemic has 
also shown us that some late-career teachers could benefit from the option to job-
share.  Unfortunately, the supply of peers who would be likewise willing to reduce his/her 
income by 50% in order to join a late-career teacher in the arrangement is limited.  Thus, 
this policy revision seeks to permit other non-continuing contract teachers who have 
successfully worked in the District for at least two years to come forward as a potential 
job-share partner.  This revision also elaborates that the Board, in its sole discretion, may 
approve or deny job share recommendations.  Other revisions to this policy language are: 
  

• the inclusion of other categories of employees who have contractual provisions 
allowing for job-sharing; 

• the elimination of posting requirements that are obsolete in the internet age; and 
• the elimination of typographical errors and correction of word omissions. 

_____________________________________________________________________ 
RECOMMENDATION/FUTURE DIRECTION: 
 
Recommend adoption of Policy #426:  Shared Positions Authorization and Conditions 
 
 
 
Submitted by: ___________________________________________________ 
                               Michael Cyrus, Executive Director of Human Resources 
 
 
 
Concurrence: ___________________________________________________ 
                                                 Dennis Peterson, Superintendent 
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DRAFT shown with suggested edits 
 

MINNETONKA PUBLIC SCHOOLS 
 

 
POLICY #426:  SHARED POSITIONS AUTHORIZATION AND CONDITIONS 

 
 

1.0 I. PURPOSE 
 

The purpose of this policy is to provide guidance to sSchool dDistrict employees as to the 
policy and procedure for requesting shared positions. 

 
2.0 II.  GENERAL STATEMENT OF POLICY 
 

A. The Minnetonka School Board recognizes that at certain points in their career some 
employees would prefer to work in a part time job rather than in a full time position, due 
to family commitments, or other factors, which preclude full-time employment. 

 
B. The Board further recognizes that in some instances it may be to the advantage of the 

sSchool dDistrict to provide the option of sharing a job in order to retain proven and 
dependable staff members, rather than requiring them to resign from a position. 

 
C. Hence, under certain circumstances which assure the continuation of high quality 

provision of services, the district believes it may be mutually beneficial to Board in its 
sole discretion may approve job-sharing arrangements.   

 
3.0  III. CONDITIONS FOR APPROVAL 

 
A. The dDistrict will consider job-sharing applications only from tenured a pair of 

classroom teachers, one of whom must be on continuing contract status, with a 
satisfactory record of performance, which the dDistrict believes will provide for a 
successful shared position arrangement;  

 
1. In the event that one of the job share partners is not on continuing contract status, 

the individual not on a continuing contract must have worked successfully for the 
District for a minimum of two years. 

 
B.  The district will provide an annual informational posting of those position categories 

which will be eligible for job sharing for the following year, as provided for in 
Administrative Rules and Procedures; 

 
C.  B.  The aAdministration will draft procedures, which will outline the application process for 

job sharing, the conditions under which job sharing will occur, and special expectations.  
Procedures for non-teachers seeking job-sharing arrangements shall take into 
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consideration any contractual provisions affecting the employees’ bargaining groups as 
appropriate. 

 
4.0  IV.  COST AND FINANCES 

 
A. Job sharing arrangements will be approved only under the condition that they shall be 

Ffinancially neutral; that is, the cost and financial liability to the school dDistrict of two 
0.5 teachers sharing a 1.0 job shall not be greater than with one teacher occupying the 
full position. 

 
5.0  V.  TERM OF SHARED POSITIONS 

 
A. At its discretion, the dDistrict will grant approval for  allow enter into a shared position 

arrangement for one full year; the arrangement may continue for a subsequent year(s) 
but a new application for approval must be submitted annually. only on the basis of one 
year at a time. As governed by related policy and any bargaining agreement provisions, 
and under ordinary circumstances, continuing contract teachers shall take a half-time 
leave of absence (0.5 FTE) from a full position for one year. A job-share partner who is 
not a teacher on continuing contract status shall be employed as a long-term substitute 
for no more than 0.5 FTE under this arrangement. During the term of the shared 
position, each both teachers will thus be assigned no more than .5 1.0 FTE of work in 
total. shared position and .5 leave of absence. 

 
6.0  VI.  SERVICE EXPECTATIONS 

 
A. The dDistrict will evaluate the job-sharing arrangement in order to ensure a high level 

of parental satisfaction and student success with the services being provided.  continue 
the expectation of an annual evaluation of each job sharing arrangement, with the 
purpose to assure a high level of parental satisfaction and student success with the 
services being provided. Such evaluation shall occur annually prior to approving a the 
job share arrangement for the following year.   

 
7.0  VII.  ADMINISTRATIVE PROCEDURES 

 
A. The aAdministration shall prepare and maintain Administrative Rules and Procedures 

which implement this policy.  
 
 
 

Approved:  May 15, 2003 
Reviewed: April 19, 2021 
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MINNETONKA PUBLIC SCHOOLS 
 

 
POLICY #426:  SHARED POSITIONS AUTHORIZATION AND CONDITIONS 

 
 

I. PURPOSE 
 

The purpose of this policy is to provide guidance to School District employees as to the 
policy and procedure for requesting shared positions. 

 
II.  GENERAL STATEMENT OF POLICY 
 

A. The Minnetonka School Board recognizes that at certain points in their career some 
employees would prefer to work in a part time job rather than in a full time position, due 
to family commitments, or other factors, which preclude full-time employment. 

 
B. The Board further recognizes that in some instances it may be to the advantage of the 

School District to provide the option of sharing a job in order to retain proven and 
dependable staff members, rather than requiring them to resign from a position. 

 
C. Hence, under certain circumstances which assure the continuation of high quality 

provision of services, the Board in its sole discretion may approve job-sharing 
arrangements.   

 
 III. CONDITIONS FOR APPROVAL 

 
A. The District will consider job-sharing applications only from a pair of classroom 

teachers, one of whom must be on continuing contract status, with a satisfactory record 
of performance, which the District believes will provide for a successful shared position 
arrangement;  

 
1. In the event that one of the job share partners is not on continuing contract status, 

the individual not on a continuing contract must have worked successfully for the 
District for a minimum of two years. 

 
B.  The Administration will draft procedures, which will outline the application process for 

job sharing, the conditions under which job sharing will occur, and special expectations.  
Procedures for non-teachers seeking job-sharing arrangements shall take into 
consideration any contractual provisions affecting the employees’ bargaining groups as 
appropriate. 
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IV.  COST AND FINANCES 
 

A. Job sharing arrangements will be approved only under the condition that they shall be 
financially neutral; that is, the cost and financial liability to the District of two teachers 
sharing a 1.0 job shall not be greater than with one teacher occupying the full position. 

 
  V.  TERM OF SHARED POSITIONS 
 

A. At its discretion, the District will grant approval for  a shared position arrangement for 
one full year; the arrangement may continue for a subsequent year(s) but a new 
application for approval must be submitted annually. As governed by related policy and 
any bargaining agreement provisions, and under ordinary circumstances, continuing 
contract teachers shall take a half-time leave of absence (0.5 FTE) from a full position 
for one year. A job-share partner who is not a teacher on continuing contract status shall 
be employed as a long-term substitute for no more than 0.5 FTE under this arrangement. 
During the term of the shared position, both teachers will be assigned no more than 1.0 
FTE of work in total. 

 
 VI.  SERVICE EXPECTATIONS 
 

A. The District will evaluate the job-sharing arrangement in order to ensure a high level of 
parental satisfaction and student success with the services being provided.  Such 
evaluation shall occur annually prior to approving a job share arrangement for the 
following year.   

 
 VII.  ADMINISTRATIVE PROCEDURES 
 

A. The Administration shall prepare and maintain Administrative Rules and Procedures 
which implement this policy.  
 
 
 

Approved:  May 15, 2003 
Reviewed: April 19, 2021 
Reviewed: May 6, 2021 



ACTION 
School Board 

Minnetonka I.S.D #276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item XI. 

 
Title: Approval of Apple iPad Lease Purchase                        Date:  May 6, 2021 
___________________________________________________________________________ 
 
EXECUTIVE SUMMARY 
 
On May 31, 2018, the School Board approved a Master Lease Purchase Agreement with 
Apple, Inc. for the three-year lease purchase of iPads. The Master Lease Purchase 
Agreement was set up so that subsequent lease purchase agreements could be added to 
the Master Lease Purchase Agreement as a new schedule of documents. 
 
The District set up this rolling 3-year rotation so that all iPads could be replaced on a three-
year rotation. This ensures that all iPads are updated at the same time from the same 
Apple production runs so that they all function the same internally. This process ensures 
that a software solution to run on one iPad will then run on all the iPads from that same 
production run. It also ensures that the computing power of the iPads are improved every 
three years so that they have the capability of running the most recent versions of the 
instructional software of the District. 
 
At this time, the District will be lease purchasing 8,500 iPads and associated equipment 
such as covers and Apple Pencils on the same three-year lease purchase rotation. The 
cost of the iPads will be $2,855,770, or $335.98 per unit. Given the low interest rate 
environment, Apple is offering these units to the District at 0.00% interest. The District is 
purchasing the units using State Contract pricing. 
 
Three principal payments will be made from the Capital Projects Fund as follows: 
 
07/10/2021 $951,923.34 
07/20/2022 $951,923.33 
07/20/2022 $951,923.33 
 
Later this early fall after they have been collected and catalogued, the District will be selling 
approximately 8,500 “retiring” iPads in a reverse auction to bring in revenue to partially 
offset a significant amount of the purchase price of the new tranche of iPads. Past reverse 
auctions have brought in sales revenue of over $100 per unit, so it is a conservative 
estimate to assume that these iPads could also bring in revenue of $100 or more each. 
Any sale proceeds will be deposited back into the Capital Projects Fund. 
  



 
____________________________________________________________________ 
 
ATTACHMENTS 
 
Master Lease Purchase Agreement 
Exhibit 1 Equipment Information 
Exhibits A-G 
_____________________________________________________________________ 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
It is recommended that the School Board of Minnetonka Independent School District 276 
approve the lease purchase of 8,500 iPads and support equipment in the amount of 
$2,855,770, and approve the Master Lease Purchase Agreement, Exhibit 1, and Exhibits 
A-G and authorize Administration to execute the necessary lease-purchase contract 
documents to complete the acquisition in time for deployment of the equipment for the start 
of the Fiscal Year 2022 School Year on September 8, 2021. 
 

RECOMMENDED MOTION 
 

BE IT RESOLVED, that the School Board of Minnetonka Independent School District 276 
does hereby approve the lease purchase of 8,500 iPads and support equipment in the 
amount of $2,855,770, and, 
 
BE IT FURTHER RESOLVED that the School Board of Minnetonka Independent School 
District 276 does hereby approve the Master Lease Purchase Agreement, Exhibit 1, and 
Exhibits A-G and authorizes Administration to execute the necessary lease-purchase 
contract documents to complete the acquisition of the iPads and support equipment in time 
for deployment of the equipment for the start of the Fiscal Year 2022 School Year on 
September 8, 2021. 
 
 
 
 
 Submitted by: ________________________________________________ 
       Paul Bourgeois, Executive Director of Finance & Operations 
 
 

 
Submitted by: ________________________________________________ 

                Mike Dronen, Executive Director of Technology 
 
 
 
 Concurrence: __________________________________________________ 
                 Dennis Peterson, Superintendent 
 





































 
APPROVAL 

School Board 
Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item XII. 

 
Title: Approval of Long-Term Facilities Maintenance     Date:  May 6, 2021 

Ten-Year Plan Annual Update 
_______________________________________________________________________ 
EXECUTIVE SUMMARY: 
 
Minnetonka Independent School District 276 is eligible for participation in the Long Term 
Facilities Maintenance Program (the Program). The statutes governing the Program 
require that an update of the 10-Year Plan be reviewed and approved by the School Board 
annually and filed with the Minnesota Department of Education. 
 
Minnetonka Independent School District 276 has 1,822,978 square feet of space and 259 
acres of land that require sustained long-term maintenance to remain in a state of good 
repair to support the educational programs. Of the 1,822,978 square feet, 1,285,055 or 
71% is 25 years old or older, and 1,043,714 - 57% - is 50 years old or older. All of the 
district’s school facilities were initially built in 1967 or earlier, with the exception of the 
former TSP building, which was constructed in 2001, and the former Shorewood 
Professional Building, which was constructed in 1997. Included in that square footage is 
469,363 square feet that exceeds 60 years of age. Excelsior Elementary School has the 
three-story section dating to 1929, Minnewashta Elementary School has a section that 
dates to 1936, and Minnetonka Community Education Center has a large section that 
dates to 1938. The bulk of the remainder of District original construction was built starting 
with the 1947 addition to the Minnetonka Community Education Center through the 
ensuing 20 years through the completion of Scenic Heights Elementary School in 1967. 
The original construction on Minnetonka High School dates to 1952 – which means that 
as of the end of the FY21 school year it will have had 70 years of use. The replacement 
value of the 1,822,978 square feet is $638,042,300 at current new construction costs of 
$350 per square foot. 
 
The age of so much square footage has resulted in the need to make significant “mid-life” 
component replacement in the facilities to ensure their readiness for the next 60 years of 
use. In effect, the district facilities are in the process of being “re-built” in place during the 
summers when school is not in session. Since the District qualified for the Alternative 
Facilities program in FY2004 (now the Long-Term Facilities Maintenance Program), the 
District has completed approximately $99.3 million in long term facility maintenance 
projects to work towards catching up on and eliminating deferred maintenance through 
the end of FY2020. This period should represent a “high water mark” for long term 
maintenance for many decades. Additional mid-life component replacement needs to be 
continued over the next 10 years, as with a large fleet of buildings the need for long term 
maintenance is ongoing. 
 
The update of the 10 Year Long Term Facilities Maintenance Plan projects out remaining 
long term maintenance needs for the next decade starting with FY2022 through FY2031. 
The total projects listed in the plan for those 10 years are estimated at $60,980,000, or an 
average of just under $6.1 million annually. 
 
 
 



 
 
It is possible to now spend just $3.35 per square foot annually on long term maintenance, 
even allowing for inflation, because the District has completed significant “once-every-40-
50-years” projects over the last decade and has mostly eliminated deferred maintenance. 
 
Each of the years in the FY2022-FY2031 Long-Term Facilities Maintenance Plan will be 
able to be funded with bond funding while at the same time the total amount of outstanding 
long-term bonds of the district declines every year as older bonds are paid off. While the 
annual plan projects potential needs of approximately $6.0 million annually, if in a given 
year competitive prices result in not all of the bond proceeds being spent in that year, that 
will allow for bonding at a lower level in the subsequent year. The overall goal continues 
to be keeping the facilities in a state of good repair by doing only necessary projects, and 
completing those necessary projects for the most competitive cost. 
 
The net result of this rebuilding of the district facilities infrastructure means that the 
community’s original investment in its school facilities is being maximized, as these 
facilities will continue to be used for another 60 years or more each. This is a much more 
cost effective strategy to maximize taxpayer investment, as the alternative to rebuilding 
would be the cost of complete replacement at a time much sooner in the future. As 
previously noted, at current construction costs of $350 per square foot (104 times more 
than the annual long-term maintenance cost per square foot), the cost of complete 
replacement of district buildings would total over $638 million. 
 
Clearly, the use of long term maintenance funding to ensure that our fleet of 50-year-old, 
60-year-old, and older buildings continue to function effectively for the next 60 years is the 
most cost effective and prudent course of action for our school district and our community 
for the long term. 
______________________________________________________________________ 
ATTACHMENTS: 
 
Long-Term Maintenance Ten-Year Plan – FY2022 through FY2031 
Long Term Facilities Maintenance History and Projection 
Outstanding Debt Principal and Projection – 2017 Actual Through 2030 
_____________________________________________________________________ 
RECOMMENDATION/FUTURE DIRECTION: 
 
It is recommended that the School Board approve the 10-Year Long-Term Facilities 
Maintenance Plan for FY2022 through FY2031. 
 

RECOMMENDED MOTION 
 

BE IT RESOLVED, that the School Board of Minnetonka Independent School District 276 
does hereby approve the Long-Term Facilities Maintenance Plan for FY2022 through 
FY2031 including projects estimated at a total cost of $60,980,000. 
 
 
 
 
 Submitted by: ________________________________________________ 
     Paul Bourgeois, Executive Director of Finance & Operations 
 
 
 
 Concurrence: __________________________________________________ 
                           Dennis Peterson, Superintendent 





























REPORT 
 
 

SCHOOL BOARD 
MINNETONKA I.S.D. #276 

5621 County Road 101 
Minnetonka, MN 

Community Room 
 

Board Agenda Item XIII. 
 

TITLE: Report on Teachers Achieving Continuing Contract Status         DATE:  May 6, 2021 
 
BACKGROUND 
Each year the administration recommends to the School Board the names of those teachers and 
administrators who have completed their probationary period, and whom we are recommending 
receive continuing contract status. 
 
To be eligible for this status, a teacher or administrator must have served a three-year probationary 
period in the Minnetonka Public Schools, or in cases where the teacher or administrator previously 
served three or more continuous years in a public Minnesota school district, the teacher or 
administrator would serve a one-year probationary period in Minnetonka. 
 
Both Minnesota law and our policies require thorough and regular performance evaluations of all 
probationary teachers and administrators, and we provide support for them through mentoring and 
regular staff development training. 
 
We are confident that the teachers listed on the attached page meet the standards expected of 
excellence, and will serve our community and students well. 
 
 
RECOMMENDATION: 
That the School Board review the list of probationary teachers on the attached page who will be 
eligible for continued employment effective at the commencement of the 2021-22 school year. 
 
 
 
   Submitted by:     Concurrence: 
 
                                                          
                          Dr. Michael Cyrus         Dr. Dennis L. Peterson 
      Executive Director of Human Resources     Superintendent 
 

 
  



STAFF ELIGIBLE FOR  
CONTINUING CONTRACT STATUS IN 2021-22 

 
First Name Last Name Subject Building  
Jessica Anderson Speech Language Clear Springs 
Michael Barger Social Studies    MMW 
Andrea Becker Special Education MME 
Demi Berg Grade 6/Social Studies MMW 
Caitlyn Brice Special Education Minnewashta 
Jonathan Broehl French-Spanish World Language MHS 
Christina Bruggman Special Education MME 
Hannah Camrud Early Childhood Special Ed MCEC 
Rachel Chase Grade 5 Spanish Immersion Clear Springs 
Daniel Chies STEM/Computer Science MMW 
Emma De Santiago Spanish Immersion MMW 
Kelly Diekemper Special Education MME 
Natalie Ehalt-Bove Spanish MHS 
Elizabeth Eichler Math MHS 
Alyssa Engdahl Occupational Therapist Excelsior 
Laura Fransen Special Education MHS 
Jonathan Gonzalez Bonilla Grade 1 Spanish Immersion Minnewashta 
Mathew Gorman Special Education MHS 
Joy Gresham Kindergarten    Minnewashta 
Amy Gutierrez-Paine Kindergarten Spanish Immersion Minnewashta 
Peggy Hilbrands School Psychologist District -Sped 
Rayen Inostroza Spanish MHS 
Adrienne Johnson Special Education MHS 
Cassandra Klein School Counselor MHS 
Joshua Kukowski Social Studies Spanish Immersion MME 
Bo Liu Chinese Immersion MHS 
Emily Lukens Special Education MMW 
Kyle McDonald Art Groveland 
Anna Molina Grade 2 Spanish Immersion Clear Springs 
Daniela Moscoso-Donoso Grade 3 Spanish Immersion Minnewashta 
Laura Muzzio Torter Kindergarten Spanish Immersion Clear Springs 
Joel Newman Spanish Immersion MME 
Patrick O'Keefe Music Excelsior 
Blanca Orteu Duran-Sindreu Grade 5 Spanish Immersion Deephaven 
Fabio Ortiz Corredor Social Studies Spanish Immersion MMW 
Stuart Pease Language Arts MHS 
Kelly Peryam Special Education District -Sped 
Kevin Pinck Grade 1 Spanish Immersion Groveland 
Keely Pullman Special Education Scenic Heights 
Jessica Ronk Science MHS 
Kathleen Ruemmele Speech Language Pathologist Elementary 
Madeline Schinke Early Childhood Special Ed MCEC 

  



 
Sandra Serrano Notivoli Grade 1 Spanish Immersion Minnewashta 
Rocio Sotelo Arce Spanish MHS 
Kristen Spilane Special Education Excelsior 
Melissa Talmo Speech Language Pathologist Elementary 
Angela Tuma Reading/Language Arts MME 
Joshua Wagner Special Education MHS 
Bernadette Walker Elementary-Reading Groveland 
Nathan Wentz Math MHS 
Benjamin Whitcomb Math MHS 
Monique Wiley Special Education MME 
Katherine Wilson Speech Language Clear Springs 
Li Zheng Grade 5 Chinese Immersion Scenic Heights 

 



ACTION 
 

SCHOOL BOARD 
MINNETONKA I.S.D.  #276 

5621 County Road 101 
Minnetonka, MN 

Community Room 
 

Board Agenda Item XIV. 
 
 

TITLE:  Approval of Non-Renewal                 DATE:  May 6, 2021 
 
BACKGROUND 
Minnesota Law provides that “During the probationary period any annual contract with any 
teacher may or may not be renewed as the School Board sees fit; provided, however, that the 
School Board shall give any such teacher whose contract it declines to renew for the following 
school year written notice to that effect before July 1.”  This law applies to all teachers and 
administrators who are required to have a license as a requirement of their position. 
 
The School District’s obligations include furnishing the teacher with appropriate supervision, 
which is spelled out clearly in state law.  The reasons for termination of probationary staff are 
varied; the teacher has the right to ask for and receive within 10 days reasons for the termination 
in writing.   
 

 
 
 
 
 
____________________________________________________________________________ 
 
RECOMMENDATION/FUTURE ACTION:  That the School Board acts upon the attached 
resolutions in the following manner: 
 
1. That the resolution relating to the termination and non-renewal of the teacher(s) be read 

out loud (see italics section on attached page); 
2. That the name(s) of the licensed staff to be terminated be moved and seconded (see 

motion); and  
3. That there is a roll call vote on the action. 
 
 
                         Submitted by:     Concurrence: 
 

               
                                           

                             Dr. Michael Cyrus                 Dr. Dennis L. Peterson 
           Executive Director of Human Resources     Superintendent 
 
 
  



 
RESOLUTION RELATING TO THE 

TERMINATION AND NON-RENEWAL OF THE TEACHING CONTRACTS OF THE 
PROBATIONARY TEACHERS  

 
     WHEREAS, the teacher(s) listed below, is/are probationary teacher(s) in Independent School 
District No. 276. 

Eugenia Cegla-Science Teacher, Minnetonka Middle School West 
       
     BE IT RESOLVED, by the School Board of Independent School District No. 276, that pursuant to 
Minnesota Stat. §122A.40, that the teaching contract(s) of the probationary teacher(s) named above in Independent 
School District No. 276, is/are hereby terminated and not renewed. 
 
     BE IT FURTHER RESOLVED that written notice be sent to said teacher(s) regarding the termination 
and non-renewal of said contract(s) as provided by law, and that said notice shall be in substantially the following 
form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL OF A TEACHING CONTRACT 
 
 Name of teacher        DATE: May 6, 2021 
 Building of teacher 
 
   You are hereby notified that at a regular meeting of the School Board of Independent School District 
No. 276 held on May 6, 2021, a resolution was adopted by a majority roll call vote to terminate and not to 
renew your contract for the 2021-22 school year.  Said action of the Board is taken pursuant to Minnesota 
Statutes, Section 122A.40. 
 
    You may request that the School Board give its reasons for the non-renewal of your teaching 
contract.   
 
 
Yours very truly, 
 
SCHOOL BOARD OF INDEPENDENT 
SCHOOL DISTRICT NO. 276 
 
 
 
_________________________  
Chair of the School Board 
 
 
 
 



 
 

CONSENT 
 

School Board 
Minnetonka I.S.D. #276 
5621 County Road 101 
Minnetonka, Minnesota 

 
Board Agenda Item XV.  

 
Title: Resolution Pertaining to Consent Agenda                        Date:  May 6, 2021 
______________________________________________________________________ 
 
OVERVIEW: 
 
The School Board formally adopted the Consent Agenda concept on March 1, 1979.  For 
the Consent Agenda to work efficiently, Board members should call staff prior to the 
meeting regarding any questions they may have on the following items.  If a member 
wishes to discuss any matter on the Consent Agenda, he/she should request, at the 
beginning of the meeting, that the item be placed on the regular agenda  (during Agenda 
Item III:  Adoption of the Agenda). 
 
The following are the recommendations included within the Consent Agenda for May 6, 
2021: 
 

a. Minutes of April 8 Regular Meeting and Closed Session 
b. Study Session Summary of April 19 
c. Payment of Bills 
d. Recommended Personnel Items 
e. Gifts and Donations 
f. Electronic Fund Transfers 
g. Approval of Individual Contracts 
h. Approval of Individual Pay Changes 
i. Approval of Policy #432:  Confidential Support Staff 

______________________________________________________________________ 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
It is recommended that the School Board approve all recommendations included within 
the Consent Agenda items. 

 
 
 
 

Submitted by:  ________________________________________________ 
                     Dennis L. Peterson, Superintendent 

 



 
 

CONSENT 
School Board 

Minnetonka I.S.D. # 276 
5621 County Road 101 
Minnetonka, Minnesota 

 
 

Board Agenda Item XV. c 
 
Title: Payment of Bills                                                                   Date:   May 6, 2021 
______________________________________________________________________ 
 
OVERVIEW: 
 
Presented for Board approval are the monthly disbursement totals by fund for 
Minnetonka Public Schools for the month of March 2021. 
 
______________________________________________________________________ 
 
RECOMMENDATION/FUTURE DIRECTION: 
 
It is recommended that the Board approve the disbursements as presented for the 
month of March 2021. 
______________________________________________________________________ 
     
   

                
                             

 Submitted by:  _____________________________________________ 
                           Bridget Merrill-Myhre 

                         Coordinator of Accounting 
 
 
             

 
Approved by:    ______________________________________________ 

                            Paul Bourgeois 
                           Executive Director of Finance & Operations  

 
 
        

Concurrence:  ______________________________________________ 
                          Dennis L. Peterson 

                          Superintendent of Schools 
 



 
MINNETONKA DISTRICT #276 

 
TO: Dr. Dennis Peterson 
 
FROM: Bridget Merrill-Myhre 
 
RE: Payment of Bills – March 2021 
 Board Meeting Date:  May 6, 2021 
 
The following disbursements are submitted for the month of March: 
 
Recommend the payment of bills in the sum of $6,583,636.41 by check #465069 - 
#465514 and ACH #202101771 - #202102005, and wire transactions #202001216 - 
#202001317 as follows:   
 

 
 
 
 

      
 __________________________                         April 29, 2021   
 Bridget Merrill-Myhre                                           Date 



CONSENT 
 
 
 

SCHOOL BOARD 
MINNETONKA I.S.D. #276 

5621 County Rd. 101 
Minnetonka, MN 

Community Room 
 

Board Agenda Item XV. d. 
 
 

TITLE:    Recommended Personnel Items                              DATE:  May 6, 2021 
 
BACKGROUND:  Under the authorization of district policy, and the terms and conditions of the collective 
bargaining agreements between the Minnetonka Public Schools and employee groups recognized under 
Minnesota law, the executive director for human resources makes recommendations for employment, 
leaves, employee status changes, and resignations or release from contracts. 
 
Those recommendations of a routine nature are attached in summary fashion.  This section includes 
routine changes affecting an employee under the terms and conditions of the collective bargaining 
agreements, and new hires that occur between board meetings or are scheduled for the future.   
 
State law requires that the School Board formally approve all personnel actions.  At the time of hiring, 
employees are told that the administration formally recommends employment, and that the employment 
action is finalized only after Board action.  On these routine matters, however, the administration may 
initiate the change prior to formal Board action in order to provide continuity of service to students. 
 
Personnel changes of an exceptional nature requiring the interpretation of other district policies or laws 
are marked with an asterisk on the summary page, and have a separate explanation.  In these cases, the 
administration does not take action until after Board action. 
 
 
FUTURE ACTION/RECOMMENDATION: 
The administration recommends approval of all attached personnel changes. 
___________________________________________________________________________________ 
 
 
 
                   Submitted by:           Concurrence by: 
               
 
 
   
                     Dr. Michael Cyrus                              Dr. Dennis L. Peterson 
 Executive Director of Human Resources                Superintendent 
 
 
 



Minnetonka Public Schools                                                                                    Agenda XV. d. 
Minnetonka, MN                         RECOMMENDED PERSONNEL ITEMS                             May 6, 2021 

 
I. INSTRUCTION  

APPOINTMENTS ASSIGNMENT EFFECTIVE SALARY 
ALLEN, DANI SPECIAL ED, 1.0 FTE, EXC 8/31/21-6/13/22 $48,634 
ANDERSON, KAYLA GRADE 5, 1.0 FTE, CS 8/31/21-6/13/22 $61,857 
AUNE, JANNA SPANISH, 0.6 FTE, MHS 8/31/21-6/13/22 $49,916.40 
AUNE, JANNA SPANISH, 0.4 FTE, MHS 2021-22 $33,277.60 
BARKER, ALEX MATH, 1.0 FTE, MMW 8/31/21-6/13/22 $47,353 
BATALDEN, JENNIFER GRADE 1, 1.0 FTE, EXC 8/31/21-6/13/22 $64,661 
BATTERMAN, KATHRYN BUSINESS EDUC/SOCIAL STUDIES, 1.0 FTE, MHS 2021-22 $54,660 
BAUMER, ALYSSA LANG ARTS, 1.0 FTE, MHS 2021-22 $47,353 
BERG, DEMI GRADE 6 SOCIAL STUDIES, 1.0 FTE, MMW 2021-22 $47,353 
BERLIN, KYLE MATH, 1.0 FTE, MMW 2021-22 $46,069 
BOEHM, EMMA SCIENCE, 1.0 FTE, MHS 8/31/21-6/13/22 $44,787 
BROEHL, JONATHAN FRENCH, 0.4 FTE, MHS 2021-22 $31,220.40 
BROEHL, JONATHAN FRENCH, 0.2 FTE, MHS 8/31/21-6/13/22 $15,610.20 
CHIES, DANIEL STEM/COMPUTER SCIENCE, 0.8 FTE, MMW 2021-22 $57,659.20 
CHIES, DANIEL STEM/COMPUTER SCIENCE, 0.2 FTE, MMW 8/31/21-6/13/22 $14,414.80 
CHU, JENNIFER GRADE 5, 1.0 FTE, MWTA 8/31/21-6/13/22 $65,455 
DAVEN, MADALYN ECSE, 1.0 FTE, MCEC 8/31/21-6/13/22 $46,069 
ELIAS, KELLY SPECIAL ED, 1.0 FTE, CS 2021-22 $44,787 
FARNUM, ELIZABETH SPEECH LANG, 0.2 FTE, GR 8/31/21-6/13/22 $12,371.40 
FORST, JENIFER RSK, 1.0 FTE, CS 8/31/21-6/13/22 $67,255 
GODDARD, SALLY READING, 1.0 FTE, SH 2021-22 $94,312 
GOESER, KRISTIN ADAPTIVE PHY ED, 1.0 FTE, MME/MHS 2021-22 $58,259 
GRIFFITH, ALEXANDER LANG ARTS, 0.6 FTE, MMW 2021-22 $26,872.20 
GRIFFITH, ALEXANDER LANG ARTS, 0.4 FTE, MMW 8/31/21-6/13/22 $8,957.40 
HOFFMAN, MICHAEL GRADE 5, 1.0 FTE, CS 8/31/21-6/13/22 $96,313 
HOOPS, ROBERT SCIENCE, 1.0 FTE, MHS 8/31/21-6/13/22 $56,458 
KLASS, ABBY GRADE 1, 1.0 FTE, EXC 8/31/21-6/13/22 $47,353 
KOHRS, KARI KINDERGARTEN, 1.0 FTE, DH 8/31/21-6/13/22 $56,458 
LI, XINHUA GRADE 1 CHINESE IMMERSION, 1.0 FTE, EXC 8/31/21-6/13/22 $52,860 
MEAGHER, ANGELA GRADE 3, 1.0 FTE, MWTA 8/31/21-6/13/22 $78,051 
MELZ, BAILEY SOCIAL STUDIES, 1.0 FTE, MHS 2021-22 $52,860 
NANDAKUMAR, BHUVANA SCIENCE, 1.0 FTE, MHS 2021-22 $82,810 
PEARSON, MADELYN GRADES 4-5 MATH SUPPT ENGLISH & SPANISH IMMERSION, 1.0 FTE, DH 8/31/21-6/13/22 $44,787 
PEASE, STUART LANG ARTS, 1.0 FTE, MHS 2021-22 $61,589 
REEDY, ALICIA SPEECH LANG PATH, 0.05 FTE, MME 8/31/21-6/13/22 $3,092.85 
ROCHE, JOHN MATH, 0.4 FTE, MHS 2021-22 $22,583.20 
ROCHE, JOHN MATH, 0.6 FTE, MHS 8/31/21-6/13/22 $33,874.80 
SOTELO ARCE, ROCIO SPANISH, 1.0 FTE, MHS 2021-22 $77,021 
TAYLOR, DEBBIE SPECIAL ED, 0.8 FTE, MME 8/31/21-6/13/22 $72,485.60 
WIERMAN, RILEY SPEECH LANG PATH, 1.0 FTE, EXC/MWTA 8/31/21-6/13/22 $58,259 
WIESE, SARAH SPECIAL ED, 1.0 FTE, MME 2021-22 $54,660 
WILSON, KATHERINE SPEECH LANG PATH, 0.2 FTE, CS 8/31/21-6/13/22 $13,451 

 
RESIGNATIONS ASSIGNMENT EFFECTIVE REASON 

ANDERSON, WENDY ART, 1.0 FTE, ELEM 6/10/21 RESIGNATION 
DELMAIN, PAUL CHINESE IMMERSION/SOCIAL STUDIES, 1.0 FTE, MME/MMW 6/10/21 RESIGNATION 
HENDRICKSON, THERESA COMPUTER SCIENCE, 1.0 FTE, MHS 6/10/21 RESIGNATION 
JOHNSON, SARA NURSE, 0.2 FTE, MCEC 6/8/21 RESIGNATION 
LARKIN, KELLY SPECIAL ED, 1.0 FTE, CS 6/10/21 RESIGNATION 
LI, SHIYUN GRADE 2 CHINESE IMMERSION, 1.0 FTE, SH 6/10/21 RESIGNATION 
MOON, KRISTEN ORCHESTRA/MUSIC, 1.0 FTE, DH/GR 6/10/21 RESIGNATION 
NELSON, BRITTA NURSE, 0.75 FTE, TPLUS 6/30/21 RETIREMENT 
TURNER, ELISABETH MTKA PRESCHOOL, 0.568 FTE, MCEC 6/2/21 RETIREMENT 
YUNGMANN, BROOKE SPECIAL ED, 1.0 FTE, MWTA 6/10/21 RESIGNATION 
 



LEAVES ASSIGNMENT EFFECTIVE REASON 
ADAMEK, MARYROSE GRADE 3, 1.0 FTE, ELEARNING 4/14/21-6/10/21 FAMILY ILLNESS 
CHENG, CHIAHSUAN ELEMENTARY CHINESE IMMERSION, 1.0 FTE, SH 2021-22 PERSONAL 
DOW, MARGARET HEALTH, 1.0 FTE, MHS 4/26/21-5/26/21 MEDICAL 
DUFFY, JULIA SPANISH IMMERSION, 0.8 FTE, MME – REQUESTING 0.2 FTE LOA 2021-22 PERSONAL 
HUANG, PEI GRADE 4 CHINESE IMMERSION, 1.0 FTE, EXC 9/10/21-11/24/21 CHILD REARING 
JOHNSON, ALEX MATH, 1.0 FTE, MHS 5/21/21-5/31/21 MEDICAL 
LATTERELL, CLARE LANG ARTS, 0.8 FTE, MMW – REQUESTING 0.2 FTE LOA 2021-22 PERSONAL 
LUNDEEN, ABBY GRADE 6/HEALTH, 1.0 FTE, MME 8/31/21-11/24/21 CHILD REARING 
NELSON, KATHRYN SPANISH, 0.7 FTE, MME 2021-22 PERSONAL 
OLSEN, LAUREN FACS, 1.0 FTE, MHS 3/8/21-5/21/21 MEDICAL 
OLSON, WENDY RTI, 0.3 FTE, DH – REQUESTING 0.7 FTE LOA 2021-22 PERSONAL 
PENNING, HANNAH ELEM SUPPORT, 0.5 FTE, ELEARN 5/14/21-5/28/21 MEDICAL 
REINHILLER, GREG SCIENCE, 0.6 FTE, MME – REQUESTING 0.4 FTE LOA 2021-22 PERSONAL 
RYAN, MEGAN SPECIAL ED, 1.0 FTE, EXC 2021-22 PERSONAL 
SERRANO, SANDRA GRADE 1 SPANISH IMMERSION, 1.0 FTE, MWTA 2021-22 PERSONAL 
ZHAO, JING ELEMENTARY CHINESE IMMERSION, 1.0 FTE, EXC 2021-22 PERSONAL 

 
STATUS CHANGES CURRENT ASSIGNMENT EFFECTIVE CHANGE 

ALLEY, ELIZABETH GRADE 3 LTS, 1.0 FTE, EXC (1/21/21-4/30/21) 5/3/21-5/28/21 ADD: TITLE ONE LTS, 0.6 FTE, EXC 
CEGLA, EUGENIA SCIENCE, 1.0 FTE, MMW 4/6/21-6/10/21 ADD:  SCIENCE, 0.2 FTE, MMW (OVERLOAD) 
CRIST, PAULA RESERVE TEACHER/RETIREE 4/14/21-6/10/21 GRADE 3 LTS, 1.0 FTE, ELEARN (GR HOME BLDG) 
FLICEK, LAURA GRADE 5 SPANISH IMMERSION, 1.0 FTE, CS 2021-22 GRADE 3 SPANISH IMMERSION, 1.0 FTE, GR 
GRIFFITH, ALEXANDER LANG ARTS, 0.4 FTE, MMW (ALL YEAR) 

LANG ARTS LTS, 0.4 FTE, MHS (1ST SEM ONLY) 
2021-22 LANG ARTS, 0.8 FTE, MMW 

HOWELL, AMY OCCUPATIONAL THERAPIST, 0.2 FTE, SH 8/31/21-6/13/22 OCCUPATIONAL THERAPIST, 0.3 FTE, SH 
JOHNSON, ADRIENNE SPECIAL ED, 1.0 FTE, MHS 2021-22 SPECIAL ED, 1.0 FTE, MME 
JOHNSON, SARA NURSE, 0.75 FTE, CS/MCEC 2021-22 NURSE, 0.55 FTE, CS 
KNIGHT, JULIE SPECIAL ED, 1.0 FTE, EXC 2021-22 SPECIAL ED ACADEMIC STRATEGIST, 1.0 FTE, DISTRICT-WIDE 
LONG, YE ELEM CHINESE IMM FLOAT/GR. 4 CHIN IMM LTS, 1.0 FTE, SH, 

1/4/21-6/10/21 
8/31/21-6/13/22 GRADE 4 CHINESE IMMERSION, 1.0 FTE, EXC 

NESS, RACHEL GRADE 2, 1.0 FTE, MWTA 8/31/21-6/13/22 GRADE 2, 1.0 FTE, SH 
PINCK, KEVIN GRADE 1 SPANISH IMMERSION, 1.0 FTE, GR 2021-22 GRADE 2 SPANISH IMMERSION, 1.0 FTE, MWTA 
PRELL, KATHRYN OCCUPATIONAL THERAPIST, 0.9 FTE, MMW/MCEC 2021-22 OCCUPATIONAL THERAPIST, 0.8 FTE, MMW/MCEC 
REEDY, ALICIA SPEECH LANG PATH, 0.7 FTE, MME 2021-22 SPEECH LANG PATH, 0.75 FTE, MME/MHS 
REINHILLER, GREG SCIENCE, 1.0 FTE, MME 2021-22 SCIENCE, 0.6 FTE, MME 
ROJAS, JESSICA KINDERGARTEN SPANISH IMMERSION, 1.0 FTE, DH 2021-22 KINDERGARTEN SPANISH IMMERSION, 1.0 FTE, MWTA 
RUEMMELE, KATHLEEN SPEECH LANG PATH TEMP, 0.5 FTE, EXC/GR, 9/23/20-6/10/21 2021-22 SPEECH LANG PATH, 0.5 FTE, SH 
STRAND, CONNIE RESERVE TEACHER/RETIREE 3/18/21-5/21/21 FACS LTS, 1.0-0.8 FTE, MHS 
TALMO, MELISSA SPEECH LANG PATH TEMP, 0.5 FTE, EXC/GR, 9/24/20-6/10/21 2021-22 SPEECH LANG PATH, 0.5 FTE, EXC 

  
II. BUSINESS AND OTHER NON-INSTRUCTIONAL SERVICES 

APPOINTMENTS ASSIGNMENT EFFECTIVE SALARY 
ANDERSON-BLYTHE, OLIVIA EXPLORERS CLUB PRGM ASST, 10.5 HRS/WK, GR 4/26/21 $14.65/HR 
FOKKEN, KIM CUSTODIAN, 8 HRS/DAY, GR 4/13/21 $18.46/HR 
LITTLER, HANNAH EXPLORERS CLUB PRGM ASST, 12 HRS/WK, GR 4/14/21 $14.65/HR 
TRAPP, AMBER ADULT PROGM MGR, 1.0 FTE, MCEC 4/12/21 $48,000 ANNUALLY 
URBIA, CHRISTOPHER CUSTODIAN, 8 HRS/DAY, MMW 4/19/21 $18.31/HR 

 
RESIGNATIONS ASSIGNMENT EFFECTIVE REASON 

CARTER, TRISTAN CLASS B SUPVRY PARA, 8.5 HRS/WK, MME 
CLASS D SPEC ED PARA, 20 HRS/WK, MME 

4/23/21 RESIGNATION 

DESENSKI-WILLIS, NICOLE LEVEL I DEPT OFFICE ASST, 6 HRS/DAY, MHS 5/13/21 RESIGNATION 
ERICKSON, CAROL CLASS B SCIENCE PARA, 7 HRS/DAY, MHS 6/9/21 RETIREMENT 
FRIBERG, JESSICA CLASS B SUPVRY PARA, 6.5 HRS/DAY, MME 4/30/21 RESIGNATION 
NAXAY, JENNY CLASS D SPEC ED PARA, 4 HRS/DAY, MHS 

CLASS B HALL PARA, 3.5 HRS/DAY, MHS 
5/4/21 RESIGNATION 

NHUL, ELIZABETH EXPLORERS PRGM LEAD, 4 HRS/DAY, GR 
CLASS A LR/PG/SUPVRY PARA, 2.5 HRS/DAY, GR 

4/16/21 RESIGNATION 

PAULSON, JODI CLASS D SPEC ED PARA, 6.75 HRS/DAY, CS 6/9/21 RETIREMENT 



PEARSON, STEPHANIE LEVEL V HEAD OFFICE ASST, 8 HRS/DAY, DH 6/18/21 RESIGNATION 
RICHTER, NATASHA AQUATICS FACILITIES SUPVR, 15 HRS/WK, AQUATICS/MME 4/19/21 RESIGNATION 
STOCK, GARY CUSTODIAN, 8 HRS/DAY, SH 5/31/21 RESIGNATION 
WAHL, JEFF CLASS A LR/PG/SUPVRY PARA, 4 HRS/DAY, CS 3/26/21 RESIGNATION 
WALD, KAYLA EXPLORERS CLUB PRGM ASST, 4 HRS/DAY, SH 5/7/21 RESIGNATION 
WILHELMY JUAREZ, AMALIA CLASS C SPAN IMM CLRM PARA, 5 HRS/DAY, GR 

CLASS C BUS/TRAFFIC PARA, 45 MIN/DAY, GR 
CLASS A LR/PG/SUPVRY PARA, 1 HR/DAY, GR 

4/13/21 RESIGNATION 

ZHENG, CHOLAN CLASS C CHINESE IMM CLRM PARA, 6.75 HRS/DAY, SH 4/14/21 RESIGNATION 
 

LEAVES ASSIGNMENT EFFECTIVE REASON 
NONE    

  
  STATUS CHANGES CURRENT ASSIGNMENT EFFECTIVE CHANGE 
CULLEN, DYLANN TEMP CLASS D SPEC ED PARA, 6.5 HRS/DAY, MWTA 4/7/21 PARA SUB 
DYE, BRENDAN EXPLORERS CLUB PRGM LEAD, 30 HRS/WK, GR 4/6/21 EXPLORERS CLUB PRGM LEAD, 10 HRS/WK, GR 

FICKLIN, EDDIE SEASONAL POSITIONS FOR COMM. ED: REFEREE, INSTRUCTOR, 
GYM SUPVR 4/19/21 YOUTH RECREATION PRGM MGR, 1.0 FTE, MCEC 

SOUBA, SANDRA HUMAN RESOURCES SPECIALIST, 8 HRS/DAY, DSC, 
CONFIDENTIAL SUPPORT STAFF POLICY #432 

5/1/21-
6/30/23 HUMAN RESOURCES COORDINATOR, 1.0 FTE, DSC 

TOLBERT, MICHAEL CLASS B HALL PARA, 3 HRS/DAY, MHS, LAST DAY 4/6/21 
EXPLOR. CLUB PRGM ASST, 6-15 HRS/WK, GR, LAST DAY 4/19/21 

4/7/21 
4/19/21 

CUSTODIAN, 5.5 HRS/DAY, GR 
CUSTODIAN, 8 HRS/DAY, GR 

 
III.   IN-DISTRICT APPOINTMENTS 

APPOINTMENT ASSIGNMENT BUILDING EFFECTIVE SALARY 
ANDERSON, MITCH ASST BASEBALL COACH MHS 3/29/21-6/19/21 $3,000 
ANDRUSKIEWICZ, TONYA GIRLS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,375 
BELL, JASON BOYS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,605 
BERNARD, BRETT BOYS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,375 
BHOJWANI, COLLIN BOYS LACROSSE ASST COACH MHS 4/5/21-6/19/21 $3,706 
BUSS, JENNA GIRLS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,375 
CARLSON, JOSEPH BOYS GOLF ASST COACH MHS 4/5/21-6/16/21 $3,706 
CRANDALL, KRISTA GIRLS LACROSSE CO-HEAD COACH MHS 4/5/21-6/19/21 $4,656.50 
DAHL, EVAN BOYS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $1,500 
DRYKE, JON BOYS LACROSSE ASST COACH MHS 4/5/21-6/19/21 $3,820 
DYE, BRENDAN ASST BASEBALL COACH MHS 3/29/21-6/19/21 $2,500 
EISENMANN, DAVE GIRLS TRACK AND FIELD ASST COACH MMW 4/8/21-5/29/21 $2,964 
ELFNER, LUKE BOYS GOLF HEAD COACH MHS 4/5/21-6/16/21 $5,377 
ESCH, MARK SPRING WEIGHT ROOM SUPVR MHS 4/5/21-6/6/21 $6,359.50 
FASNACHT, JOSEPH ASST BASEBALL COACH MHS 3/29/21-6/19/21 $4,525.40 
FINCH, JAMES BOYS TRACK AND FIELD HEAD COACH MHS 4/5/21-6/19/21 $6,307 
GABLER, NICK ASST BASEBALL COACH MHS 3/29/21-6/19/21 $2,150 
GEHRMAN, KRISTINE GIRLS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,489 
GOETHKE, ADAM ASST BASEBALL COACH MHS 3/29/21-6/19/21 $3,000 
GONDECK-BECKER, DAVID BOYS TRACK AND FIELD ASST COACH MMW 4/8/21-5/29/21 $2,964 
GOODSPEED-GROSS, JERI GIRLS TRACK AND FIELD ASST COACH MMW 4/8/21-5/29/21 $2,964 
HALL, JACK BOYS TENNIS ASST COACH MMW 4/8/21-5/29/21 $2,316 
HEAGNEY, MARC BOYS LACROSSE ASST COACH MHS 4/5/21-6/19/21 $3,706 
HOEHNE, KIM GIRLS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,605 
HROMOTKA, MICHELLE GIRLS LACROSSE CO-HEAD COACH MHS 4/5/21-6/19/21 $4,540.50 
JARMUS, SCOTT BOYS LACROSSE ASST COACH MHS 4/5/21-6/19/21 $3,706 
JOHNSON, TERESA SOFTBALL ASST COACH MHS 3/29/21-6/19/21 $4,605 
KARON, ISMAIL BOYS TRACK AND FIELD ASST COACH MME 4/6/21-5/27/21 $2,848 



KOKESH, TIM BOYS TENNIS ASST COACH MME 4/6/21-5/27/21 $2,546 
KYLLO BECHER, SARAH GIRLS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,605 
LARSON, KRISTA GIRLS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,605 
LEBLANC, LEEANN GIRLS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,375 
LUNDGREN, DAVE GIRLS HEAD TENNIS COACH MME 9/8/20-10/23/20 $3,318 
MALEWIG, JAMES BOYS TRACK AND FIELD HEAD COACH MMW 4/8/21-5/29/21 $3,760 
MARTINSON, SARA GIRLS GOLF HEAD COACH MHS 4/5/21-6/16/21 $5,377 
MCNEAL, JERRY BOYS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,489 
MELZ, BAILEY ASST BASEBALL COACH MHS 3/29/21-6/19/21 $1,250 
METZGER, KELLI GIRLS TRACK AND FIELD HEAD COACH MME 4/6/21-5/27/21 $3,876 
MEYEN, JESSE GIRLS TRACK AND FIELD HEAD COACH MMW 4/8/21-5/29/21 $3,760 
MOORE, MICAYLA SOFTBALL CO- ASST COACH MHS 3/29/21-6/19/21 $2,187.50 
MYERS, CHRISTINE GIRLS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,375 
NELSON, JESSE CI/PI ADAPTED BOWLING COACH MHS 3/2021-5/22/21 $956.60 
NELSON, JESSE BOYS TRACK AND FIELD ASST COACH MMW 4/8/21-5/29/21 $2,734 
NOOR, LISA CI/PI ADAPTED BOWLING HEAD COACH MHS 3/2021-5/22/21 $1,070.60 
OLSON, STACIE SOFTBALL CO-ASST COACH MHS 3/29/21-6/19/21 $4,489 
PEKAREK, JAMES GIRLS LACROSSE ASST COACH MHS 4/5/21-6/19/21 $3,706 
REIMER-MORGAN, JANE GIRLS TRACK AND FIELD HEAD COACH MHS 4/5/21-6/19/21 $6,307 
RENLUND, JEFF BOYS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,605 
SCHAFER, MARY CI/PI ADAPTED BOWLING COACH MHS 3/2021-5/22/21 $956.60 
STEFFEN, JOHN BOYS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,605 
SWENSON, PETER ASST BASEBALL COACH MHS 3/29/21-6/19/21 $3,250 
TOLEN, ROD WEIGHT ROOM ASST SUPVR MHS 4/2021-6/2021 $16.00/HR 
TWENGE, PAUL HEAD BASEBALL COACH MHS 3/29/21-6/19/21 $6,307 
WAGNER, JOSH BOYS TRACK AND FIELD ASST COACH MHS 4/5/21-6/19/21 $4,489 
WALKOWSKI, IAN ASST BASEBALL COACH MHS 3/29/21-6/19/21 $4,000 
WIIG, MARY BETH HEAD SOFTBALL COACH MHS 3/29/21-6/19/21 $6,307 
WILSON, CHRIS ASST BASEBALL COACH MHS 3/29/21-6/19/21 $2,100 
WOODRUFF, REILLY BOYS TENNIS ASST COACH MMW 4/8/21-5/29/21 $2,316 
YUE, JOSH BOYS LACROSSE HEAD COACH MHS 4/5/21-6/19/21 $5,377 
 



CONSENT 
School Board 

Minnetonka ISD #276 
5621 County Road 101 

Minnetonka, Minnesota  
 

Board Agenda Item XV. e 
 

Title:  Gifts and Donations                                                  Date:  May 6, 2021 
 
EXECUTIVE SUMMARY: 
In accordance with Minnetonka School District Policy #706, the Minnetonka School District encourages 
gifts and donations to enhance quality education to both students and residents.  The School Board makes 
the final determination on the acceptability of a gift or donation.  All gifts and donations become District 
No. 276 property under the complete jurisdiction of the Minnetonka School Board. 

 
 

RECOMMENDATION:  That the School Board accepts the following donation to be placed in 
the Minnetonka High School Scholarship Fund: 
 

 Kopp Family Foundation      $4,000.00 
  
RECOMMENDATION:  That the School Board accepts the following donation to be placed in 
the Minnetonka Mail Fund: 
 

 Minnetonka Skippers Booster Club     $100.00 
  
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in 
the Minnetonka Super Mileage Program Fund: 
 

 Optimist of Glen Lake       $500.00 
 

RECOMMENDATION:  That the School Board accepts the following donation to be placed in 
Tonka Serves Steering Committee Fund: 
 
Minnetonka Skippers Booster Club     $100.00 
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in 
the Minnetonka Middle School East Student Needs Fund: 
 

 The Blackbaud Giving Fund      $125.00 
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in 
the Minnetonka Middle School East Target Fund: 
 

 MME PTA        $2,691.92 
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RECOMMENDATION:  That the School Board accepts the following donation to be placed in 
the Excelsior Elementary School Principal Discretionary Fund: 

 
The Blackbaud Giving Fund      $100.00 
The Blackbaud Giving Fund      $70.00 
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in 
the Groveland Elementary School Principal Discretionary Fund: 

 
Stephanie Hoffman       $100.00 
Frontstream        $33.32 
 
RECOMMENDATION:  That the School Board accepts the following donation to be placed in 
the Scenic Heights Elementary School Principal Discretionary Fund: 

 
 Brent Rickenbach       $47.44 
 Kurt Hoddinot        $200.04 
 Anonymous        $75.00 
 
 
 
TOTAL GIFTS AND DONATIONS FOR 2020-2021*               =     $158,584.17 
 
 
*Total amount reflects gifts & donations submitted for board approval in 2020-2021. 
  

 
 

Submitted by: ____________________________________________________ 
                                                    Paul Bourgeois, Executive Director of Finance & Operations 



          
 
 

         CONSENT 
School Board 

Minnetonka I.S.D  #276 
5621 County Road 101 

     Minnetonka, Minnesota 
 

Board Agenda Item XV. f  
 
 
Title: Electronic Fund Transfers                     Date:   May 6, 2021 
_______________________________________________________________ 
 
EXECUTIVE SUMMARY: 
 
Minnesota Statute 471.38 requires that a list of electronic fund transfers be 
submitted to the School Board each month for approval.   
 
________________________________________________________________ 
 
RECOMMENDATION: 
 
It is recommended that the School Board approve the attached automatic 
withdrawals and investments from the General Fund for March 2021. 
 
________________________________________________________________ 
 
 
 
 
 
Submitted by: ________________________________________________ 

    Paul Bourgeois, Executive Director of Finance & Operations 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

 
 
 
 

MARCH 2021 FROM GENERAL FUND
DATE PAYEE AMOUNT

3/1/2021 Claims HealthPartners 271,796.15           
3/1/2021 Further - Flex 24,662.78            
3/1/2021 HealthPartners Premium 67,880.89            
3/1/2021 Delta Dental 24,850.33            
3/5/2021 AP Payment 132,923.49           
3/5/2021 Mtka Webstore CC Processing Fees 2,655.65              
3/8/2021 Further - Flex 20,524.11            
3/8/2021 Claims HealthPartners 186,889.69           
3/9/2021 MCEC Credit Card Processing Fees 16,429.63            
3/9/2021 Payroll 2,729,726.48        
3/9/2021 2021B CLOSING 81,125.03            

3/12/2021 AP Payment 78,492.06            
3/12/2021 Solutran - Wellness Program 4,019.30              
3/15/2021 Further - Flex 13,512.45            
3/15/2021 Claims HealthPartners 182,175.41           
3/15/2021 Delta Dental 23,499.29            
3/19/2021 AP Payment 119,017.78           
3/22/2021 Further - Flex 23,755.56            
3/22/2021 Claims HealthPartners 151,262.41           
3/22/2021 Delta Dental 19,516.40            
3/23/2021 Delta Dental - Fee 6,834.00              
3/23/2021 Payroll 2,679,798.00        
3/24/2021 Further - Flex 4,726.00              
3/26/2021 AP Payment 252,660.28           
3/29/2021 Claims HealthPartners 197,259.83           
3/29/2021 Delta Dental 20,820.34            
3/29/2021 Further - Flex 16,245.13            
MARCH Athletic CC Processing Fees 1,760.38              
MARCH Postage 2,804.00              
MARCH Bank Monthly Service Charge 871.10                 

7,358,493.95$      

MARCH 
INVESTMENT INTEREST ENDING
DESCRIPTION BANK RATE BALANCE
Money Market Alerus Bank ICS Savings NA 0.30% 29,841,824.17      
Money Market MSDLAF+ Liquid Class NA 0.02% 3,494,030.69        
Money Market MSDLAF+ MAX Class NA 0.04% 0.01                    

Term MSDLAF NA -                      
CD MSDLAF NA 0.63% 495,000.00           

Money Market PMA IS NA 0.02% 18,470,555.87      
Term PMA MN Trust Term Series NA 0.00% -                      

Municipal Bonds Northland Securities NA 0.00% 624,630.28           
Various Wells Fargo OPEB NA Var 27,628,918.83      

80,554,959.85$    

MATURITY 
DATE
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